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AGREEMENT 
THIS AGREEMENT, entered into 
this 9th day of July, 1974, effective 
April 28, 1974, between CUNNING-
HAM DRUG STORES, INCORPOR-
ATED, iits successors and assigns, 
hereinafter designated as the "Em-
ployer," and the RETAIL STORE 
EMPLOYEES UNION LOCAL NO. 
876, its successors and assigns, char-
. tered by Retail Clerks International 
Association, A. F.L.- C. I. 0., herein-
after designated as the "Union." 
ARTICLE 1 
INTENT AND PURPOSE 
The Employer and the Union each 
represent that the purpose and the 
intent of this Agreement is to pro-
mote cooperation and harmony, to 
recognize mutual interest, to provide 
a channel through which ,information 
and problems may be transmitted 
from one to the other, to formulate 
rules to govern the relationship be-
tween the Union and the Employer, 
to promote efficiency and service and 
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to set forth herein the basic agree-
ments covering rates of pay, hours of 
work and conditions of employment. 
ARTICLE 2 
COVERAGE 
This Agreement shall apply to all 
employees presently or hereafter em-
ployed in stores now or hereafter 
owned and/ or operated by the Em-
ployer, doing business as Cunning-
ham Drug Stores, Inc., or otherwise, 
and whether by the same or other 
persons, partnerships, associations or 
corporations, and whether by conces-
sionaires, licensees or lessees, in the 
oounties of Wayne, Macomb, St. Clair, 
Oakland, Livingston, Washtenaw, 
Lenawee and Monroe, Michigan, ex-
cept only Store Managers and Assist-
ant Store Managers, Supervisors and 
Administrative Employees, Phann-
acy Internes (as defined by the Mi-
chigan State Boord of Pharmacy) , nor 
any employees of the Employer cov-
ered by or in respect to whom the 
Employer has presently entered into 
a collective bargaining agreement. 
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Provided, however, that this Agree-
ment shall not apply to any depart-
ment operated by Employer in a store 
in which Employer's license agree-
ment relating thereto requires the 
employees of such department to be 
covered by the terms ·and conditions 
of any valid collective bargaining 
agreement applicable to the other 
employees of said store. 
ARTICLE 3 
RECOGNITION, UNION SHOP, 
CHECK-OFF, DUES 
A. The Union is recognized as the 
sole representative and bargaining 
agenit for all employees covered by 
this Agreement in collective bargain-
ing with the Employer. It shall be a 
continuing condition of employment 
that all employees of the Employer 
covered by this Agreement who are 
members of the Union in good stand-
ing on the execution date of this 
Agreement shall remain members in 
good standing and those who are not 
members on the execution date of 
this Agreement shall, on the 31st 
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day following the execution of this 
Agreement, become and remain mem-
bers in good -standing in the Union. 
B. It shall also be a continuing con-
dition of employment that all em-
ployees covered by this Agreement 
and hired on or .after the date of 
execution shall, on the 31st day fol-
lowing the beginning of such employ-
ment, become and remain members in 
good standing in the Union. 
C. New employees, pending their 
application for, and membership in, 
the Union, as aforesaid, shall with all 
other employees be uniformly subject 
to the provisions of this Agreement, 
including those pertainrng to wages, 
hours and working conditions; except 
new employees within tMrty (30) 
days of hire may be discharged or 
disciplined without recourse for any 
reason whatsoever. When the Em-
ployer opens a new store the thirty 
(30) days shall begin from the date 
that the store is opened for business. 
D. When the Employer needs ad-
ditional employee·s, it ishall afford the 
Union equal opportunity with others 
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to nominate or refer suitable appli-
cants, provided that the Employer 
shall no,t be required to hire those 
nominated or referred by the Union. 
E. Check-Off 
The Employer agrees to deduct Un-
ion due.s ·and initiation fees uniformly 
required as 1a condition of acquiring 
or re,taining membership in the Union 
from the wages of each employee, 
present and future, to the extent per-
missible by law as the same shall be 
due, provided each such employee 
executes written authorization there-
for, in a form authorized by law, and 
such authorization is turned over to 
the Employer. The Employer agrees 
to remit such dues and initiation fees 
as deducted to the Union. 
The Union shall, on or before the 
25th day of eac,h month, furnish to the 
Employer, a list of member-employees 
and the amounts due therefor, in-
cluding dues owing for the ,suc,ceed-
ing month. The Employer shall on 
or before the 10th day of the follow-
ing month, deduct ·and remit such 
dues, as authorized, to the Union. 
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At the time of such remittance of 
check-off sums, the Emp,1'oyer shaJl 
also furnlsh the Union a list of all 
persons hired withlin the previous 
fuirty (30) days (or since the las,t 
such list was furnished, whichever 
is later), including name, address, 
classification, assigned store, and 
date of hire. The Employer shall also 
furnish from time to time, upon the 
Union's r€quest and withiin two (2) 
weeks of such request, a seniority 
list of all €mployees covered by this 
Agreem€nt. 
ARTICLE 4 
MANAGEMENT RIGHTS 
The manageme:Illt of the business 
and the dirootion of .the working 
forces, including the right to plan and 
direct store operations, hire, suspend, 
or discharge for proper cause, :brans-
f er or reJ.ieve employees from duty be-
oause of lack of work or other legiti-
mate reasons only, the right to study 
or introduce new or improved pro-
duction methods orr facilities, iand the 
right to es.tablish and m.aiintain r·ea-
sonable rules and regulations covering 
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the operati<on of the ,stores, a vioia-
tion of which rea.sonable rules and 
regulations shall be among the causes 
for discipline or discharge are ves,ted 
in the Employer, :provided, however, 
that suc.h rights ,shall be exercised 
wi,th due reg,ard for the rights of the 
employees and subject to the pro-
vis1ions of this Agreement, and with-
out discrimination against any em-
ployees. The Union shall be advised 
regarding changes in store hours. 
ARTICLE 5 
DISPUTE PROCEDURE 
A. The Unioo shall have the right 
to designate or e,lect one steward for 
each store. 
B. Should amy difference, disputes 
or complaiints arise over the inter-
pretation or application of this Agree-
ment, there shall be an earnest effort 
on the p,art of the parties to settle 
such :promptly through the following 
steps: 
Ste:p 1. By conference between 
the Union's s,teward and/ or the 
business representative and/ or ag-
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grieved employee, or -any of them, 
and the manager of the store. 
Step 2. If the grievance is not 
satisfooborily adjusted in Step 1, 
by conference oonducted with rea-
sonable promptness be,tween the 
Union's business representative, 
and the territory store supervisor 
or personnel departmeilJt represen-
tiaitive of the Employer. 
Step 3. If the grievance ii.s no,t 
satisfactorily ooju,sted in Step 2, 
by grieV'ance reduced to writing 
and Sligned by the employee or 
employees involved with concur-
renoe of a Union representative, 
or signed by a Union representa-
tive in their behalf, presented to 
the Employer and discussed with 
reasonable promptness by an offi-
cer or officers of the Union, and 
a representative, or represenbatives 
of the Employer. 
Step 4. If the grievance is not 
satisfaotoI1ily adjusted in Step 3, 
either party may, with reasonable 
promptness, in writing, request ar-
bitration, and the other party shall 
be obliged to proceed with the ar-
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bitration in the manner hereinafter 
provided. The Executive Board of 
Union shall have the exclusive 
right to determine whether or not 
the employee's grievance shall be 
submitted to arbitration by the 
Union. The parties ,shall forthwith 
attempt to agree upon an impartial 
arb1trator. If they cannot so agree 
within five (5) working days of 
the request for arbitration, the 
party requesrting arbitratli:on may 
with reasonable promptness there-
after file a demand for arbi.tration 
witJh the American Arbitration 
Association, in accordance with the 
then applioable rules and regula-
tions of the Association. The ex-
penses of the arbitrator, excepting 
the parties' own expenses, shall be 
borne equally by the Union and the 
Employer. 
C. The arbitrator shall have author-
ity and jurisdiction to determine the 
propriety of the interpretaition and/ 
or application of the Agreement re-
specting 1fu.e gri,evance in question, 
but 'he shall not have the power to al-
ter or modify the terms of the Agree-
- 9 -
ment. With respect to arbitrations in-
volving the discipline or discharge of 
employees, the arbitrator shall deter-
mine if the discharge or di:Scipline 
was for just cause ; and he shall re-
view the penalty imposed, and df he 
shall determine the Employer's action 
to be improper, inappropriate and/ or 
unduly severe, he may vacate it or 
modify it accordingly. He shall have 
the authority and jurisdiction in 
cases concerning discharge, discipline, 
or other matters, df he shall ,so deter-
mine, to order the payment of back 
wages and compensation for an em-
ployee which the employee would 
otherwise have received, and/ or enter 
sucih other and/ or further Award as 
may be appropriate and just. 
D. Grievances shall be taken up 
promptly and no grievance, with the 
exception of wage claims, shall be 
considered or discussed which is not 
preseiruted within th!i.rty (30) calendar 
days after such has happened. 
E. No employee shall be discharged 
or di,sciplined except for j usit cause. 
Grievances respecting the discharge 
or discipline of an employee shall be 
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presented and processed in accordance 
with the grievance procedures here-
inabove set forth. 
Any Agreement reached between 
the Union ,and the Employer under 
the grievance procedure by their 
authorized representatives, which in 
the case of the Union shall be sub~ 
ject to approval by its chief execu-
tive offioer, its President, and any 
decision of the arbitrator under Step 
4, shall be final and binding upon the 
Employer, the Un:ion and the em-
ployee or employees involved. 
F. It is the intention of the con-
tractling parties tha..t, wi.th the ex-
ception of .those individual grievance 
privileges expressly set forth herein, 
in the redress of alleged violations of 
thiis Agreement by the Employer the 
Union shall be the 1sole representative 
of the interests of employees or 
groups of employees within the bar-
gaining unit. Subject to individual 
rights expressly set forth in the 
grievance procedure of this Agree-
ment, only the Union shall have the 
right under arbitration procedures or 
in any judici'al or adjuclicatory forum, 
-11-
to assert and press against the Em-
ployer a claimed violation of this 
Agreement. 
G. Lengthy discussiion between em-
ployees and representatives of the 
Union, including the steward, or 
among thems1elves, conceTning dis-
putes, shall not take place during 
working hours. 
H. The Employer, including all su-
pervisors, shall grant t.o any accredit-
ed Union official access to the store 
for the purpose of satisfying himself 
that the terms of this Agreement are 
being complied with, including but 
not limited to, checking rates of pay, 
work schedules and time cards. 
I. The Employer shall have the 
right to call a conference with the 
officials of the Union or their desig-
nated representatives for .the purpose 
of discussing its grievances, criti-
cisms, or other problems. 
ARTICLE 6 
NO STRIKE, NO LOCKOUT 
A. During the term hereof, the 
Union agrees that there shall be no 
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strike or ,any other interference with 
or interruption of ,the normal condi-
tions of the Employer's business by 
the Union or :iits members. The Em-
ployer agrees that there shall be no 
lockout. 
B. The Employer agrees that it 
shall noit request o,r demand that em-
p.Joyees go through a legitimate pick-
et lline. The Union agrees that it will 
no,t refuse to cross a picket 1ine unless 
.such has been duly sanctioned by the 
President of the Local Union and 
until the Employer has ooen officially 
notified by the President of the Local 
Union. 
ARTICLE 7 
OTHER AGREEMENTS 
A. The Employer agrees not to 
enter into any agreement or under-
sfanding with its employees, individ-
ually or collectively, which ,in any 
way conflicts with the terms and 
provisions of thi,s Agreement. 
B. The EmpJoyer agrees not to enter 
into ,any other agreements with any 
other labor organization during the 
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life of this Agreement with respect 
to employees covered by this Agree-
ment. 
ARTICLE 8 
WORK BY OTHERS 
A. It is understood that in our 
larger stores we expect our store man-
agement to spend the majority of 
their ttime on ,supervision, hurt; recog-
nize thait they may be required to do 
work orf the type ordinarily performed 
by other employees. In the smaller 
stores there will necessarily be more 
work of this type performed by 
managers. 
B. The Employer may designate per-
sons of its cho.ice as managers in 
training. Such persons shall within a 
period of sixty (60) days thereafter 
be promoted to store managers or 
assistant store managers or be placed 
in the bargaining unit of this Agree-
ment. 
C. To preserve and protect bargain-
ing unit work, the Employer agrees 
that - except as provided otherwise 
in Sections A ,and B of this Article -
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no supervisor, store manager, assist-
ant store manager or any other per-
son no,t covered by this Agreement 
shall perform any work customarily 
performed by employees covered by 
this Agreement, except only in the 
event of an emergency not attributa-
ble to ,the Employer, and except only 
with respect to r,ack jobbers as to 
initial seit-ups of new products or as 
to incidental straightening of pro-
ducts, but in no event as to shelf 
stocking or replenishment orf mer-
c,handise. 
ARTICLE 9 
MAINTENANCE OF STANDARDS 
The Employer agrees that all con-
ditions of employment relating to 
wages, hours of work, overtime dif-
ferentials and general workiing condi-
tions shall be maintained at not less 
than the highest minimum standards 
in effect at the time of the signing 
of this Agreement, and the conditions 
of employment shall be improved 
wherever specific provisions for im-
provement ,are made elsewhere in 
this Agreement. No employee is to 
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receive a reduction in wages as a re-
sult of the signing of ithis Agreement. 
ARTICLE 10 
WAGES AND 
WORKING CONDITIONS 
A. Pay for All Time 
The hours of each employee shall be 
scheduled by the Employer in con-
formity with this Agreement. Em-
ployees shall be paid for all time 
spent li.n the service of the Employer. 
B. Work Week 
1. The ba,sic work week shall be 
forty ( 40) hours, which shall be 
worked in five (5) eight (8) hour 
days, not necessarily consecutive. 
2. For purposes of thiis Agreement, 
the work week shall be tihe calendar 
week, from Sunday to Saturday, in-
clusive. 
C. Work Schedules 
1. Each full~time employee shall be 
soheduled work for the number of 
hours in the basic work week, as 
above set forth, if he is available to 
work his schedule; provided only 
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that the Employer may reduce, as 
necessary, in accordance with the 
seniority provi,sions of this Agree-
ment, the number of hours, and ac-
cordingly of pay, of the employee(s) 
with the least seniority. 
2. The Employer shall each week 
in each store by 12 o'clock noon on 
Friday post a work schedule for 
such store for the following week, 
conforming to employee's seniority. 
Each employee, whether full time or 
part time, shall be guaranteed work 
or pay for the number of hours so 
pos,ted. This guarantee shall be in-
applicable in the event of fire, flood, 
or ,acts of God. 
3. In the ,event the Manager fails to 
post a work schedule as required by 
·the preceding section, the schedule 
last posited shall prevail. The fore-
going sentence shall no,t apply to the 
week preceding nor to the week in-
cluding ,a holiday, as to eoch of which 
weeks a new ,schedule s,hall be posted. 
4. All night work will be rotated 
among full - time employees on an 
equitable basis, including Saturday 
nights. 
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5. It is the inrtention of the p,arties 
that, subject to other provisions of 
this Agreement, the work hours and 
pay of senior full-time employees 
shall be maximized, up to the basic 
work week, over junior full-time em-
ployees, and over all part-time em-
ployees; ,and of senior p,art-time em-
ployees, up to eight (8) hours per day 
or forty (40) hours per week, over 
junior part-time employees. 
6. A part-time employee shall be 
used for part-time supplementary or 
fill-in purposes only and shall not, 
alone or with other part-time em-
ployees, be used in substitution for or 
to displace full-time employees for 
any part orf the basic eight (8) hour 
day or basic forty (40) hour week. 
No junior part-time employee shall 
be used in substitution for or to dis-
place any senior part-time employee 
for any part of an eight (8) hour day 
or forty ( 40) hour week. 
7. Employees who work in addition 
to their scheduled time shall not be 
compelled to take time off to avoid 
the payment of overtime. If for any 
reason it becomes necessary to work 
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an employee in addition to this sched-
uled time, he shall also be permitted 
to work the balance of his week as 
originally scheduled. 
8. The Employer agrees that during 
the hours that any store covered 
hereunder shall be open for business, 
employees covered by this Agreement 
wm be ,scheduled for all such hours. 
9. In scheduling part-time em-
ployees, an effort will be made to 
schedule .tihem for a minimum of 
twelve (12) hours per week in the 
s,tore in which they work, it being 
undenstood that this does not apply to 
an employee called in for replacement 
of another employee, or to an em-
ployee whose •available hours are be-
yond the Employer's control, or to an 
employee cialled in to work when 
fewer than twelve (12) available 
hours remain in a week. 
10. No employee shall be allowed, 
or required to work a split shift. 
11. No employee oovered by this 
Agreement shall be required to work 
at the soda f ounitain. 
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ARTICLE 11 
WAGES 
A. The schedule of wage payments shall be as follows: 
Clerks - (Drug, Cosmetics, Cigars, Candy, Stock, Porters, 
etc.) 
I Starting Rate per 
~ hour from date of I employment to the 
fi:rn,t of the calendar 
month following 
thirty (30) days 
Effective Effective Effective 
4/28/74 4/27/75 4/25/76 
of employment ........ $2.80 per hr. $2.90 per hr. $3.00 per hr. 
Next six months .... $3.00 per hr. $3.15 per hr. $3.30 per hr. 
Next six months .... $3.30 per hr. $3.45 per hr. $3.65 per hr. 
Th~reafter .............. $3..,57 per hr. $3.82 per hr. $4.07 per hr. 
B. For the purpose of wage pro-
gression time off of more than one 
(1) month shall be made up. 
C. All employees covered by this 
Agreement shall receive an increase 
above their basic hourly rate of pay 
o,r the above minimum wage rates 
applicable for their respective ex-
perience, whichever is the greater 
wage rate, as follows : 
Effective April 28, 1974 - twenty-
five cents ($.25) per hour 
Effective April 27, 1975 - twenty-
five cents ($.25) per hour 
Effective April 25, 1976 - twenty-
five cents ($.25) per hour 
D. Employees transferred to a store 
not paying P.M.'s shall be paid at the 
same hourly rate which they were 
receiving prior to the transfer. At 
the end of six (6) months, the em-
ployee's earnings will be readjusted 
to their rate at P.M. earnings in the 
store in which they previously work-
ed, but in no event shall their earn-
ings be reduced. The six (6) months 
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adjustment will oo retroactive t-0 the 
date of transfer. 
E. The Employer may designate 
which s.tore shall employ Department 
Heads. Such Departmerut Heads shall 
receive a minimum of ten (10) cents 
per hour over the contract rate. 
F. All new hires with prio,r oompar-
abJe drug store experience (within 
the prior three (3) years) in a Retail 
Drug Store shall oo placed in the 
proper progression rate for the classi-
fication comme.nsurwte wi,th prior ex-
perience. 
G. If new job classifications not 
presently in exis.tence are established, 
the Employer will negotiate wage 
rates with the Unfon. 
H. Rates of pay ·and p,ay schedules 
as set forth in it.he wage schedule 
above shall remain in effect for the 
life of this Agreement and shall con-
stitute the basiis of determination of 
wages for time worked. 
I. The Employer will pay employees 
weekly and ,shall post all hours paid 
for on pay check stubs. 
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ARTICLE 12 
OVERTIME AND PREMIUM PAY 
A. Overtime 
1. All work in excess of eight (8) 
hours in any one day, forty (40) 
hours in any one (1) week or thirty-
two (32) houris and/ or four (4) days 
in ,a holiday week, shall be paid for &t 
the rate of time and one-half (1½) 
the straight-time hourly rate. Any 
employee working more than five 
(5) days in any seven (7) day work 
week shall be paid for at the rate of 
time and one-half (1½) for the sixth 
(6th) day rand double time for the 
seventh (7th) day of work. 
2. In any payroll week, any absence 
of an employee from work during the 
basic work week for which the Em-
ployer compensates the employee 
shall be oonsidered as time worked 
for the purpose of 0omputing weekly 
overtime pay in that payroll week. 
3. Scheduled overtime shall be offer-
ed by seniority within each classifica-
tion in each store. Daily overtime not 
previously scheduled s,h,all be offered 
by seniority within each classification 
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in the store among employees present 
when the need for overtime arises. 
4. There shall be no pyramiding of 
overtime or premium pay. Hours paid 
for at an overtime or premium rate 
shall not be used again in the compu-
taition of other overtime and premium 
compensatioo. When two (2) or more 
types of overtime or premium com-
pensation are applicable to tlhe same 
hours of work, the higher rate of 
compensation, only, shall apply. 
B. Work on Sundays and Holidays 
1. No employee shall be requfred to 
work consecutive Sundays or holi-
days. 
2. All work performed by any em-
ployee covered by this Agreement on 
Sunday, shall be paid for at double 
(2) the employee's straight-time 
hourly rate. 
3. All work performed by any em-
ployee covered by this Agreement on 
any of the paid holidays as listed un-
der Article 13, ishall be pa.id for at 
double (2) the employee's ,straight-
time hourly rate. Such payment shall 
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be in addition to the holiday pay pro-
vided ,in Article 13, hereof. 
C. Company Meetings 
No employee shall be required to 
attend Employer meetings during the 
employee's day off without the pay-
ment of overtime pay, and no em-
ployee shall be required to change his 
day off in order to attend Employer 
meetings. 
ARTICLE 13 
LEGAL HOLIDAYS AND PAY 
A. The following shall be considered 
as legal holidays: 
New Year's Day 
Memorial Day 
Fourth of July 
Labor Day 
'Dhanksgiving Day 
Ohristmas Day 
Employee's Birthday (see Sec. 2) 
Anniversary date of continuous 
employment (see Sec. 2) 
or days customarily celebrated in lieu 
thereof. Employees who have com-
pleted their thlrty (30) day proba-
tionary period and who work the 
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scheduled day before .and the sched-
ule,d day after €,ac;h holiday, excepting 
absence for proven illness, shall re-
ceive holiday pay based on the aver-
age number of hours normally worked 
(but not to exceed forty (40) hours, 
divided by five (5) .) No employee 
shall receive less than four ( 4) hours 
holiday pay. 
B. Employees shall notify the store 
manager at least two (2) weeks in 
advance of his birthday or anniver-
sary date and the employee shall have 
the day off with pay or a mutually 
agreed day with pay no later than the 
week following the week the birthday 
or anniversary date actually occur-
red. In the event the employee does 
not receive the day off as provided 
above, the birthday or anniversary 
daite will be treated as any other 
holiday. 
ARTICLE 14 
LUNCH PERIODS AND 
REST PERIODS 
A. All employees shall be guaran-
teed without pay a thirty (30) minute 
to one (1) hour uninterrupted lunch 
-26-
period, to be soheduled not earlier 
than the beginning of the fourth ( 4) 
hour and not later than the end of 
the fifth (5th) hour after starting 
work. 
B. In the event an employee is re-
quired to work overt:Jime in excess of 
one and one-half (1½) hours, he may 
receive a second lunch period not to 
exceed thirty (30) minutes. 
C. Rest Periods 
All employees, including (by way of 
illustration and not limitation, here 
or elsewhere in this Agreement) full-
and part-time, male and female, shall 
receive a fifteen (15) minute reSJt 
period in each one-half ( 1/2) shift on 
Employer time. 
Rest periods are as nearly as pos-
sible to be assigned to the middle of 
eooh shift, and to be adequately 
,spaced away from employee lunch 
periods. A half shift Sthall be deemed 
to be three (3) hours. 
ARTICLE 15 
CALL-IN PAY 
Any employee who reports for work 
upon request shall be guaranteed for 
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that day not less than four ( 4) hours 
of work or the pay to which he would 
have been entitled for such hours if 
worked (at his applicable straight 
time, overtime or premium rate for 
such hours) provided that any such 
employee who reports for work upon 
request in an emergency substitution 
for another employee shall be addi-
tionally guaranteed the hours of work 
in excess of four (4) if any, or the 
pay to which he would have been en-
titled for such hours if worked (at 
his applicable straight time, over-
time or premium rate for such hours) 
theretofore scheduled in excess of 
four ( 4) for such other employees. 
ARTICLE 16 
UNIFORMS AND TOOLS 
Any uniforms or tools deemed nec-
essary by the Employer shall be 
furnished by the Employer at the 
Employer's expense. Uniforms shall 
be laundered by the Employer at the 
Employer's expense. Employees shall 
be permitted to wear sweaters of a 
conservative color and of a cardigan 
type approved by the Employer, out-
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side their uniforms and s,hall also be 
permitted to wear slacks of a con-
servative color approved by the Em-
ployer. Employer furnished drip ,and 
dry uniforms shall be laundered by 
the employee, but shall remain the 
property of the Employer. 
ARTICLE 17 
VACATIONS 
A. Employees shall annually receive 
vacations with pay in the manner 
hereinafter provided : 
Less than one (1) ye1ar of ,service-
no vacation pay. 
After one (1) year of service-
one (1) week's vacation. 
After two (2) years of service-
two (2) co,nsecutive weeks' vaica-
tion. 
After ,seven (7) years of service-
three (3) consecutive weeks' vaca-
tion. 
After fourteen (14) years of ser-
vice-four ( 4) consecutive weeks' 
vacation. 
After twenty-two (22) years of 
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service - five (5) consecutive 
weeks' vacation. 
Effective April 25, 1976 - af.ter 
twenty (20) years of service-five 
(5) consecutive weeks' viaootion. 
Service shall mean total time em-
ployed since the employee's latest 
h~ring date, whether full-time or 
part-'tfane and/ or ,a combination of 
both full-time and part-time employ-
ment. 
B. V a,c.a,tion pay shall be deemed 
earned as of ,the employee's anniver-
sary date of employment and shall 
be baken consecutively except by 
mutual agreement between the Em-
ployer and the employee. 
C. Vacation pay shall be deemed 
paya,ble as of the date of vaca,tion, 
except as rbhe employee and Employer 
may otherwise agree ; provided that 
an employee who separiates or is 
separated fl"om the Employer's ser-
vice, volunitarily or involuntarily (in-
cluding but not limlited to separation 
oocasioned by voluntary or involun-
tary termination of the Employer's 
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bus;iness), except when such employee 
is duly disciharged for dishonesty, 
shall, ,on ,separation, be paid vacation 
pay earned as of his last anniversary 
date but not yeit paid, together with 
further vacation pay prorated from 
said last anniversary da,te to date of 
separation, which he shall be deemed 
to have additionally e1arned. 
D. Vacation pa.y shall be computed 
by multiplying the number of hours 
in the employee's ,aver,age work week 
(but JlJ()t to exceed his basic work 
week) by his then prevailing 
sitraig1ht-time hourly rate ait ·tiime of 
vacation (or separation, if applicable 
under the terms of the preceding 
sectiion). 
E. If any employee who would other-
wiis·e be entitled to a vacation under 
the provisions above set forth has had 
time off work, his vacation shall be 
affected as follows: 
'I\ime off work accumulative up 
through ninety (90) days shall be 
counted as time worked (eight (8) 
hours per day for full.time em-
ployees, four ( 4) hours per day for 
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part-time employees) for the pur-
pose of computing vacation pay. 
Time off work-91 through 180 
days - vacation pay shall be re-
duced by one-quaiiter. 
Time off work-181 days through 
270 days-vacation pay shall be 
reduced by one--half (½). 
Time off work in excess of 270 days 
makes the employee ineligible for 
any vacation pay. 
F. Employees who qualify for same, 
as hereinabove provided, shall be en-
titled to their vacations at a time 
of their choice, subject to personnel 
needs of the Employer, subject to 
s,tiore seniority preferential in the 
event of conflict of employee choice, 
and within the period January 15 to 
October 3lsit, inclusive, except by 
agreemenit otherwise between the 
Union and the Employer. 
G. If a holiday falls during ,an em-
ployee's vacation, he shall receive an 
additional day's vacaition ,or ,an ad-
ditional day's pay. 
-32-
ARTICLE 18 
SEVERANCE NOTICE OR PAY 
All employees who have been in the 
employ of the Employer for a period 
of ,six (6) months or more shall be 
given one (1) week's notice or one 
(1) week's pay in lieu thereof (em-
ployees worl<1ing les,s than forty (40) 
hours shall receive average pay) if 
laid off from employment due to lack 
of work. Dismissal notice or dismissal 
wages shall not apply to ,any em-
ployee who is discharged for jus,t 
cause. Dismissal wages shall not ap-
pJy to any employee who is tempor-
arily laid off in an emergency which 
is no fault of the Employer, and in 
no case shall any employee receive 
dismissal wages more than onoe in 
any twelve (12) month period. 
ARTICLE 19 
GOOD FRIDAY 
All employees shall be guaranteed 
time off duriing the hours from 12 :00 
noon to 3 :00 P.M. on Good Friday for 
the purpose of attending CJhurch 
services. There shall be no reduction 
in wages for such time off. 
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ARTICLE 20 
LEAVES 
A. Jury Leaves and Pay 
If any employee is required to serve 
on a jury, he shall be paid ithe differ-
ence between his pay for 'Such jury 
services and his normally scheduled 
hours, for a period not to exceed 
thirty (30) ooJendar days; provided 
that any suah employee, iif excused 
from jury ,service for one (1) full day 
or more shall be obligated to report 
for regular work on the f,irst available 
full day so excused and for subse-
quent full days so excused. 
B. Death Leave and Pay 
Up to three (3) days' leave of ab-
sence with pay shall be granted to all 
employees dn the event of a death in 
his immediate family wi.th no loss in 
pay. "Immediate family" iis deemed to 
include pareruts, steP-parents, mother-
in-law, father-in-law, grandparents, 
brother, siste,r, wife, husband and 
child, whether o,r not any •of said per-
sons resides with the ,employee, and 
any other relative who resides with 
the employee. The Employer shall 
-34-
grant such employee up to an ad-
ditional three (3) days' leave of ab~ 
sence without pay if such add1rtdonal 
leave shall be necessary or reasonable 
wirth respec,t to the employee's re-
sponsibilities ,arising out of the deabh 
and/ or funeiial of suc:h relative. 
In the event of a death of a brother-
in-law or sister~in-law one (1) day 
leave of absence with pay shall be 
granted to all employees. 
C. Personal and Illness Leaves 
Employees may be granted a leave 
of absence for personal reasons, not 
exceeding ninety (90) days upon the 
Employer's permission and shall be 
granted .a leave of absence not ex-
ceeding one (1) year for 1Ms certified 
illness (includling, but not limited to, 
pregnancy, miscarriage, childbirth, 
and recovery therefrom). Senioriity 
shall accrue during ,such personal and 
illness leave. The Company shall not 
be required to re-employ any iperson 
who is not physically or emotionally 
capable of performing the duties ·ap-
plicable to his ,position, and rto that 
end, the Company shall have the rlight 
to request and to receive a certificaite 
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executed by the attending physician 
of the employee certifying to tJhe fact 
that the employee is emotionally and 
physiically able i1Jo resume hiis employ-
ment duties. The Company may, if it 
desires, require the emp,loyee, prior 
to ,the resumption of his employment 
dutJies, to be ,examined by a physician 
designated by the Company, at the 
Company's expense. Leaves of ab-
,sence in excess of the foregoing 
periods may be granted by the Em-
ployer, but retention of seniority in 
such event sihall require agreement 
by the Un.ion and the Employer. 
During a leave of absence, no em-
ployee shall engage in any gainful 
employment. 
Employees desiring a leave of ab-
sence other than for iillness or injury 
must do so in writing. Employees 
returnling from illness, injury and/ or 
approved leave of absence shall notify 
the manager by Thursday noon of 
his availability for work the following 
week. 
D. Sick Leave and Pay 
All employees who shall become ill 
shall be entitled to pay for absence 
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occasioned by such illness on the 
following bas,is: 
1. First of the month after sixty 
(60) days of employment, ,an em-
ployee will be eligible for one (1) day 
sick leave for each two (2) months of 
employment. Thereafter, up to a 
maximum of ,six (6) days with pay 
for scheduled time lo,st per contract 
year. 
2. After one (1) year's service, each 
employee will be eligible for six (6) 
days' s:ick leave with pay for scihed-
uled time lost p& contract yeiar. 
Slick leave with pay shall be allowed 
suarting with the first day of illness, 
provided that the Employer is noti-
fied within an hour after the store 
opens, if the employee is scheduled 
for the opening shift, or ·at least one 
(1) hour prior to the commencement 
of the employee's shift if the em-
ployee is scheduled for a shift other 
than the operning shift. 
Each employee, full time or part 
time, shaH be paid for any unused sick 
days no later than sixty ( 60) days 
following each contract year. Pay-
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menu; are to be made on the basis 
of eight (8) hours for each unused 
day for full.,1Jime employees, and five 
(5) houns for eooh unused day for 
part time employees. 
3. An employee who has been out iill 
for three (3) days or more shall, iif 
requested, furnish a docitor's certifi-
cate or other evidence of illnes,s. The 
annual sick leave herein granted shall 
not be cumulative from year to year. 
E. Military Service 
Any employee who enlists or is in-
ducted into Mi1itary Service shall re-
min job rights and seniority in iac-
oordance with the provisions of ap-
plicable federal and state laws . Fe-
male employees wishing to accom-
pany .their husbands on a military 
aJSsignment sihall be granted a leave 
of absence not to exceed six (6) 
months. Seniority shall accrue during 
such leave. 
ARTICLE 21 
HEALTH AND WELFARE 
A. The Employer agrees to contrib-
ute to the Retail Store Employees 
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Unions Drug and Mercantile Welfare 
Fund, for ,the purposes of health and 
welfare, including dental and optical 
purposes, and/or other insurance or 
similar benefit in amount, extent and 
for the purposes and persons deter-
mined by the Trustees of said Fund 
under said Agreement, in accordance 
with rthe TrUtSt Agreement pertaining 
thereto the following ,sums: 
1. Effective June 1, 1974 forty-
seven dollars and forty cents ($47.40) 
per month for €mployees working 
thirty (30) hours or more ,per week. 
2. Twenty-seven dollars and fifty 
cents ($27.50) per month for em-
ployees working less than thirty (30) 
hours per week. 
B. The Employer's contributions re-
quired by paragraph 1 (a) and (b) 
s,hall be increased as follows: 
Effective May 1, 1975 -
1. Fifty-one dollars and forty 
cents ($51.40) per month; 
2. Twenty-nine dollars and ninety 
cents ($29.90) per month. 
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Effective May 1, 1976 the Employer 
agrees to the rates, terms and pro-
visions negooiia,ted with Korvettes 
(Division of Arlen Realty) but in no 
even:t less than may be r,equired to 
ma.intain the then exis,ting Health 
and Welfare benefits. 
C. The Fund ,shall be jointly admin-
istered by representiaitives of the 
partircipaiting Employers am.d of the 
Unlion, as provided in the curren:t 
Trust Agreement and any amend-
ments thereto. Employee claims under 
the Fund shall be handled by the 
Unfon through its represen:taiJives, 
subjeot 1:Jo .applicable &bate or Federal 
laws. 
D. The Employer shall commence 
making the moruthly contributions 
above provided on the first (1st) of 
the month following the employee's 
date ,of hire. 
E. The Employerr shall make oon-
tributions ,on all eligible employees 
on the Employer's aotive payroll as 
of ,the fil"sit (1st) day of each month, 
payments 1:Jo be made by the fifteenth 
(15th) ·of each month. 
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F. Once an empJoyee i,s covered by 
the Health & Welfare program he 
shall remalin eligible ,and 1:lhe Employ-
er shall continue to pay such contri-
bution as long as he is employed. In 
cases where an eligible employee vol-
untarily reduces hims,elf to less than 
thirty (30) hour status, the Employ-
er will pay the les,s,er oontribu,tion 
until the employee returns to an 
eligible thirty (30) hour or more 
status. 
G. Illness. In the event a pa11tici-
pating employee is unable to work 
due .to a protraoted illness, the Em-
ployer shall continue to make oontri-
butions to the Retail Store Em-
p1oyees Unions Drug .and Mercantile 
Welfare Fund for ,such an employee 
during rbhe period of the illness up to 
a maximum of six (6) months. The 
Employer ,shall not be obligated to 
make the above-mentioned contribu-
tions unless ,a leave of absenoe is ap-
proved by the Employer and the 
Union with respect to such perfod of 
illness. 
H. Layoff. In the event of a layoff 
the Employer agrees to pay the 
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monrthly contribution of a laid-off 
employee for the next month in 
whiah the employee was laid off. 
I. Employer contribution shall be 
resumed on the first (1st) of the 
month immediately following ;bhe re-
turn to work on Employer's active 
payroll after illness, injury, leave of 
absence, lay-off, and/ or reinstate-
ment rto full..:time or part-time status, 
providing Employer contr'ibutions had 
been previously di:iscontinued. 
J. The foregoing provisions are in-
tended to e,s,tablish the basis and 
amount of Employer contributions to 
the Retail Store Employees Unions 
Drug iand Meroontile Welfare Fund 
and nothing therein contained shall 
be deemed to establish the benef1iits 
or benefici1aI'1ies of the Fund, which 
shall be determined by the Trustees 
thereof, pursuant to the Trust Agree-
ment, ais from time ito time ,amended, 
and shall be dependent upon the dn-
surance agreements applicable there-
to, 1as from time to time amended. 
K. The Employer will execute an 
instrument agreeing to abi:ide by ibhe 
provisions of said Trust. 
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L. The provisions of this Article 
shaH be :applicable to the suooe,ssors 
and as-signs of the Retail S.tore Em-
ployees Unions Drug and Mercantile 
Welfare Fund. Upon the request of 
the Union, the Employer shall ,agree 
to become a party to ,an alterna.tive 
fund, subject to the ·same provisions 
above provided. 
M. N otwiths.tanding the provi:siol1JS 
of Article 6 of this Agreement, the 
Union reserves the right to exercise 
all lawful economic recourse, includ-
ing strikes or other concerted ac-
tivities in support of demands for 
delinquent oonrtributions, if any, owed 
by t'he Employer to the Retail Store 
Employees Unions Drug and Mercan-
tile Welfare Fund. Provided, how-
ever, such action shall not take pLace 
until the Administrator of the Fund 
notifies 1the Employer, in writing, of 
the delinquency. 
ARTICLE 22 
PENSION PLAN 
A. The Employer agrees to partici-
pate in and contribute to the Retail 
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Store Employees Unions, A. F. L. -
C. I. 0 . .and Drug and Mercantile Em-
ployers Joint PeTuSion Fund and the 
Pension Plan thereunder. The Em-
ployer will execute an instrument 
agreeing to abide by the provisions 
of said Trust and Plan. 
1. Effective June 1, 1974 tJhe Em-
ployer shall make contributions in the 
s·um of fifteen ($.15) cents per hour 
for all straight-time hours worked up 
to forty (40) hours per calendar week 
by members of the bargaining unit, 
including hours of holiday and voca-
tion pay. Colllt:riibutions will be made 
after the employee has completed 
thir,ty (30) days of service on the 
Employer's active payroll. No contrib-
utions will be made by the Employer 
for employees off work for any 
reason. 
2. Effective May 1, 1975 the Em-
ployer's conrtri.bution ,required iby 1, 
above, shall be increased to nineteen 
cents ($.19) per hour, and effec,tive 
May 1, 1976, !Shall be increased to 
twenty-two ceI11ts ($.22) :per hour. 
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B. The foregoing provisions respect-
ing the Pension Plan are intended 
to establish the basis and amounts 
of Employer contributions; •and no-
thing hereiin contained shall be deem-
ed to esrtablish the benefits or bene-
ficiaries of the Plan, as from time 
to time amended, which shall be de-
termined by the Trustees tJhereof 
pur:suant ,to the Trust Agreement, 
and the Plan, as from time to time 
amended. 
C. Notwiths.tanding the provisions 
of AI"tiole 6 of this Agreement, the 
Union reserves .the right to exercise 
all lawful economic recourse, includ-
ing strikes ·or other concerted ac-
1:Jivities in support of demands for 
delinquent contributions, if any, owed 
by rtJhe Employer to the Retail Store 
Employees Unions, A.F.L.-C.I.O. and 
Drug and Mercantile Employers Joint 
Pension Fund. Provided, however, 
such action shall not take place until 
the Administrator of the Fund noti-
fies the Employer, in writing, of the 
delinquency. 
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ARTICLE 23 
SENIORITY 
A. Seniority shall be defined as the 
lengt;h of continuous employment 
with the Employer. Under this defi-
Jl!ition, the J.aJSt employee hired shall 
be tihe flirst to be laid off. Temporary 
absence from work, as set forth in 
this Agreemenrt, shall not break sen-
iority. Seniority may be broken only 
by quit, justifiable discharge, or fail-
ure to return to work in aocordanoo 
with the ,terms of leave of absence. 
Recall to work 1shall be governed ,by 
,the same principles of ·Seniority. 
B. For the purposes of this Article, 
a ·regular full~time employee will be 
defined ,as an employee who regu-
larly works thirty (30) or more hours 
per week, and a regular ,pavt-time 
employee will be an employee who 
regularly works less than thirty (30) 
hours per week. Sep:araite ipart~time 
.seniority tis.ts and full-time seniority 
lists ,shall be established. Part-time 
aind casual employees shall not ac-
cumulate s,eniori,ty over full-time em-
ployees. Within each list, seniority 
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shall be applied in the following 
precedence: 
Store-wide seniority, ter.iiitory-
wide seniority and seniority in 
the employ of the Employer 
within the geographical juris-
diction of the Union. 
C. When a full-time employee is 
involuntarily reduced to part-time, 
his seniority shall be frozen and ,shall 
pick up ,previous full-time ,seniority 
when returned to full time. When a 
full-time employee voluntarily re-
duces 1himself to part-time, hi,s part-
time seniorirty is daited from the or-
iginal daite of hire. Part-time em-
ployees s,hall be given preference to 
full-time employment over new hires . 
D. Transfers 
When the transfer of an employee 
to a different s,tore becomes necessary 
for justifiable reaisons, such transfer 
shall be made in reven;e order of 
seniority or on a voluntary basis. The 
Employer shall make every effort to 
ass'ign employees to ,a ,s,tore where 
such transfer shall require the lesser 
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travel time from hJs home. Such 
trarusfer will not be applied in an 
arbitrary, capricious or diiscrimina-
tory manner, nor shall 1it be utilized 
as a device for creating hardship to 
the employee in order to provoke his 
resignation. 
Permanent full~time vacancies for 
members of 1:lhe barg,aining unit shall 
be posted witihJn ithe affected super-
visor's stores for a period of three 
(3) days and the most senior part-
time employees bidding shall be given 
the job and reclaS1Sified to full 1fune. 
Copies of the postings and successful 
bidders shall be furnished to the 
Union. 
E. Seniority shall be considered 
broken if an employee is duly dis-
charged by the Employer, if he vol-
untarily quits, if he has been laid off 
continuously for a per1iod of more 
t han one (1) year (for employees 
with less than one (1) year of service, 
not less than six (6) months or their 
leng,th of 1service up to one (1) year), 
or if he is called back to work after 
a layoff and does not report for work 
within one (1) week. 
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F. Store stewards shall have top 
seniority ·in the s,tore in which they 
work. 
ARTICLE 24 
UNION COOPERATION 
A. The Union agrees to the reMon-
able rules and regulations of the 
Employer in regard to punctual and 
steady attendance, conduct on the 
job, and all other reasonable rules 
and re,gulations establ!ished by the 
Employer. 
B. The Union agrees to coope~a:te 
with the Employer in maintaining 
and improving safe working condi-
tions and practices, in improving the 
cleanliness and good housekeeping of 
the s.tores; and in caring for equip-
ment and mac,hinery. 
C. The Union agrees to cooperate in 
correcting inefficiencies of members 
which might otherwise necessitate 
discharge. 
D. The Union recoglllizes the need 
for improved methods and ouitiput in 
the inte·rest of the employees and the 
bus:iness ,and agrees to cooperate w11lh 
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the Employer in the installation of 
such methods, in suggesting improved 
methods, and in :the education of its 
members in 1the necessity for such 
changes and improvements. 
E. The Union recognizes the need 
for conservation and the elimination 
of waste and agrees to cooperate 
with ·the Employer in suggesting and 
practicing methods in the interest of 
conservation and waste elimination. 
ARTICLE 25 
GENERAL 
A. Notwithsitanding anything here-
in to the contrary, pais.t praotice as 
to coverage of employees shaU pre-
vail, ,and the Employer ,shall take no 
action ,that shall circumvent or at-
tempt ,to circumvent the Uillion repre-
sentrutJion of the ,employees who have 
been represented, and are presently 
represented by the Union. 
B. It is agreed ,that in the event any 
avticle, sootion or clause hereof shall 
be deemed invalid under applicable 
law or regu1aitions that the various 
remaining articles, sections and 
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clauses of this Agreement shall be 
deemed to be severable and of con-
tinuing ,effect insofar as they shall 
not be affected thereby. 
C. Use of the male gender hell"ein 
shall, except as oontext required 
otherwise, be deemed to include the 
female gende,r. 
D. The Employer shall provide a 
bulleltin board or other space in each 
sitore, satisfraietory to the Employer, 
for the posting of copies of this 
Agreement, Union Rules and such 
other approved notices. 
E. Employee Discounts 
Employees covered under this 
Agreement shall be entitled, during 
the term of this Agreement, to rpur-
chase merchandise at the then pre-
vailing ,employee's discounts, provided 
that such purchases are made from 
the S1:ore Manager or Assistant Store 
Mamger ait the store ~n which such 
employee is employed, provided fur-
ther that the merchandise is pur-
chased exclusively for the employee 
and the immediate family of such 
employee. 
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F. The Union shall .supply the Em-
ployer with one Union Store Card 
which may be displayed on the prem-
ises, at the option of the Employer. 
Such card shall remain the proper,ty 
of the Union and shall be surrender-
ed to the Union upon demand. 
G. No employee or applicant for 
employmeDJt covered hy this Agree-
ment shall be requested or reqlllired 
by any representative of the Em-
ployer to be the subjeot of Polygraph 
(lie detector) test for any reason 
whatsoever. 
ARTICLE 26 
EXPIRATION 
This Agreement shall be effective 
r!Jhe 28t h day of April, 1974 and shall 
continue in full force and effeot to 
,and ,including April 30, 1977, and 
thereafter from year to year unless 
either party serves notice in writing 
upon the other at lea.st si:xity (60) 
days prior to said expirati<on date or 
any iarmive·rs,ary thereof that such 
party desires to terminate this Agree-
ment. It is agreed, however, that 
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where no such termination notice is 
served and the parties desire to con-
tinue this Agreement, but desire also 
to negotiate any changes or revisions 
in this Agreement, each party may 
serve upon the obher a notice at least 
sixty (60) days prior to said ex-
piration date or any anniversary 
thereof, advising that such party 
desires that the parties change or 
revi,se designated provisions of this 
Agreement. 
Pending negotiations on such pro-
posed changes or revisions, or pend-
ing effectuation of changes or re-
visions which may in fact be negoti-
ated, this Agreement shall continue 
in full force and effect, provided that 
the parties reserve the right without 
further notice, and notwithstanding 
the provisions of Article 8 hereof, to 
exercise all lawful economic recourse, 
including strikes and other concerted 
aie.tiv.ities, in support of demands for 
change or revisions, and to thereupon, 
by notice to such effect, forthwith 
terminate this Agreement. 
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FOR THE EMPLOYER: 
CUNNINGHAM DRUG STORES, 
INC. 
Paul C. Holliday 
Director of Personnel/Labor 
Relations 
FOR THE UNION: 
RETAIL STORE EMPLOYEES 
UNION LOCAL NO. 876 
Horace Brown 
President 
Thoma.s L. Lodico 
Secretary-Treasurer 
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Make sure 
that you obtain a withdrawal 
card when you leave the industry 
It is your obligation 
to write to Local 876 office for 
your withdrawal card. 
Be Sure to Attend 
Your 
MONTHLY MEMBERSHIP 
MEETING 
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U.S. DEP.ARTMENT OF LABOR 
BUREAU OF LABOR STAnsncs 
WASHINGTON, D.C. 20212 
October 15, 1974 
Labor Relations Division C 18 1 14 
Retail Clerks International Association 
2550 West Grand Boulevard 
Detroit, Michigan 48208 l ' 
Gentlemen: 
Thank you for sending us the current union agreement(s) identified 
below. 
For use in preparing studies of collective bargaining practices, we 
would like to know the number of employees covered by each agree-
ment. Please supply current information in column (3) below and 
return this form in the enclosed envelope which requires no postage. 
Your cooperation is apprec.iated .. 
Sincerely yours, 
,~JI-L 
Julius Shiskin 
Couunissioner 
Establishment 
(1) 
Cunningham Drug Stores, 
Inc. 
(Wayne, Macomb, St. 
Clair, Oakland, 
Livingston, Washtenaw 
Lenawee and Monroe 
Counties, Michigan) 
Name of union 
(2) 
Re tail Store 
Employees Union 
Local 41876 
Number of employees 
normally covered by 
agreement 
(3) 
